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This report is based on your results

from the following assessments:

1. JOFI Personality Traits: Nov 11, 2025
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DEFINING CAREER INTERESTS

Career interests define what you like to do at work. Your career interests profile is based on
the RIASEC model, which has six broad dimensions of career interests. The RIASEC dimensions
are Realistic, Investigative, Artistic, Social, Enterprising, and Conventional. These dimensions are
made up of fifteen smaller facets that describe your work preferences. These work preferences
give a sense of your career interests, and they also point to the kinds of assignments you would
enjoy at work.

THE RIASEC MODEL

REALISTIC (Doers)
* Construction

* Production

* Engineering

CONVENTIONAL /THIN GS\ INVESTIGATIVE

(Organizers) G (Thinkers)
* Administrative * Software
* Finance * Analytics
= * Medical
E S edica
a &
ENTERPRISING ARTISTIC (Creators)
(Persuaders) * Creative
+ Management PEOPLE * Writing
* Sales
SOCIAL (Helpers)
* Teaching
* Service

* Counseling

JOFI® Job Fit Report for John Green — Nov 11, 2025 — Page 4 of 15



\"/
\"/

YOUR CAREER INTERESTS PROFILE

In the assessment you took, you indicated what type of activities you enjoy or dislike. Each of
these activities represented one of the six RIASEC career interest dimensions.

By adding up your responses, your top career interests are indicated by your three-letter career
interest profile. The letters are listed below, in order, showing your first, second and third-ranked

career interests.

REALISTIC

Realistic people are Doers. They tend
to be more interested in action

than thought. They tend to be
assertive and competitive, and are
interested in activities requiring motor
coordination, skill, and strength. They
also prefer concrete approaches to
problem solving, rather than abstract
theory. Their interests tend to focus
on scientific or mechanical areas
rather than cultural and aesthetic
areas.

Realistic individuals are often
described as genuine, sensible,
practical, thrifty, modest, persistent,
and honest. Typical competencies
displayed by realistic types might
include mechanical skills, physical
strength, motor skills, problem-solving
with tools, and outdoorsy or
adventurous activities.

People who are Realistic are “doers”
that typically like to work with

their hands. They tend to like
operating heavy equipment, working
with animals, using hand tools

that require motor coordination

and manual dexterity, operating
precision machinery, assembling and
repairing electronics, or working with
physical components of computers
and computer networks.

INVESTIGATIVE

Investigative people are Thinkers.
They like to think and observe

rather than act, and to organize

and understand information rather
than to persuade. They also

prefer individual rather than
people-oriented activities. They like
to study and solve math or science
problems rather than leading, selling,
or persuading people.

Investigative individuals are usually
described as logical, curious,

exact, intellectual, cautious,
independent, quiet, and modest.
Typical competencies displayed by
investigative people might include
mathematical skills, analytical skills,
writing skills, scientific ability, and
perseverance in solving difficult and
abstract problems.

People who are Investigative are
“thinkers” that generally enjoy
gathering information, uncovering
facts, and analyzing and interpreting
data. They tend to like doing scientific
or laboratory work, conducting
research and analyses, collecting and
organizing data, and solving science
and math problems.

ARTISTIC

Artistic people are Creators. They
are creative and tend to focus

on self-expression through all kinds
of mediums: materials, music and
words, as well as systems and
programs. Artistic people tend deal
with problems in intuitive, expressive,
and independent ways and are not
afraid to experiment with their ideas.
They like variety and tend to feel
cramped in structured situations.

Artistic individuals are usually
described as open, creative,
independent, emotional, impulsive,
and original. Typical competencies
displayed by artistic people

might include thinking creatively,
verbal-linguistic skills, musical ability,
artistic ability, and theater.

People who are Artistic are “creators”
that value their self-expression, are
highly imaginative, and are very
original. They tend to like activities
such as writing, composing music,
creating artwork, acting, playing
musical instruments, and designing.
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FACETS OF YOUR CAREER INTERESTS

Your assessment gives you a three-letter career profile. But you are more complex than that:
Every person has a unique combination of work preferences. You can learn more about what
you enjoy doing by examining your scores more closely.

Each of the six career interests represents multiple work preferences.

Your interest levels for these facets are included here. This table shows your work preferences
grouped by RIASEC dimension, followed by your interest level for each facet.

(R) Realistic

Construction
High scoring individuals enjoy activities that involve constructing, renovating, or refinishing buildings and other infrastructure.

I MEDIUM 1
Production

High scoring individuals enjoy activities that involve extracting raw materials or transforming them into finished products using existing tools and
machinery.

| HIGH —

Engineering
High scoring individuals enjoy activities that involve designing, maintaining, and improving computers, equipment, structures, or processes.

I MEDIUM I

. Investigative

Software
High scoring individuals enjoy activities that involve working with computer software, databases, or networks; mostly focused on software because
computer hardware is covered in engineering.

I MEDIUM I

Analytics
High scoring individuals enjoy activities that involve quantitative calculations and analysis.

. HIGH —

Medical
High scoring individuals enjoy activities that involve caring for and providing medical services to patients.

I MEDIUM I
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@ Artistic

Creative
High scoring individuals enjoy activities that involve viewing and creating art using photography, video, painting, drawing, or sculpture; including web
design or creating visual art using technology.

I MEDIUM I

Writing
High scoring individuals enjoy writing detailed factual reports, memos, textbooks, scientific, legal, historical, or technical essays for business and
record-keeping purposes.

I MEDIUM I

‘ Social

Teaching
High scoring individuals enjoy working with and teaching students; including educating children and adult instruction in the form of training and
development.

l_ Low I

Service
High scoring individuals enjoy activities that involve helping other people, including customer service activities.

I MEDIUM |

Counseling
High scoring individuals enjoy helping people to solve personal and familial problems to address social or mental health issues; including tasks that involve
guiding people such as advising, mentoring, and coaching.

— Low |

@ Enterprising

Management
High scoring individuals enjoy managing and directing the activities of others.

— Low |

Sales
High scoring individuals enjoy activities that involve marketing and persuading customers to buy products; including broader business development
activities.

I MEDIUM I

@ Conventional

Administrative
High scoring individuals enjoy filing, organizing, and sorting materials as well as maintaining and creating records.

l_ LOW I

Finance
High scoring individuals enjoy activities that involve planning, distributing, and managing money.

l_ LOW I
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PERSONALITY TRAITS

The Five Factor model is the standard model of personality in academic and applied
psychological research. For use in assessments, each domain of the model is made up of smaller
facets, which represent your typical behaviors.

THE FIVE FACTOR MODEL

* Analytical * Compassionate
* Creative P * Cooperative
* Helpful
e,og 9/~s Y

(7))
cq(l)/)
S
S
~~
* Assertive ,g;c * Organized
* Sociable é’ * Principled
* Energetic 5 * Responsible
Emotional o « Ambitious
Stability
* Balanced

* Composed
* Optimistic
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YOUR PERSONALITY TRAITS PROFILE

Your personality traits profile is a summary of your most visible natural behaviors. The list of five
traits aligns with the rank-order of your personality trait scores. When viewed collectively, these
personality traits indicate your behavioral skills and represent your character strengths.

They are the top five from a list of fifteen personality traits measured by the JOFI Personality
Traits assessment. Work tasks that need these strengths will tend to feel natural or easy for you
to perform in comparison to people who lack those strengths and feel like they are going against
their grain. Jobs that align with your character strengths are jobs where you are most likely to
perform well and enjoy your work.

Balanced

The Balanced trait indicates balanced emotions, having no emotion lacking or too strong. Individuals who score high tend
to be well-adjusted, free from worry, and handle stress well. They are able to engage and help deescalate tense situations.
Individuals who score low on this trait tend to worry and feel anxious; they may have strong emotional responses and tend
to withdraw from tense situations.

Analytical

The Analytical trait indicates an affinity for critical thinking and complex problem solving. Individuals who score high tend
to be intelligent, analytical, and knowledgeable and typically enjoy solving complex problems. They prefer to think deeply
about various aspects of a situation. Individuals who score low on this trait tend to be good followers; they may prefer to
focus on the task at hand and to work in situations where others tackle the complex issues and provide clear directions.

Energetic

The Energetic trait indicates an affinity for physical activity. Individuals who score high tend to approach daily life with energy,
excitement, and spontaneity. They prefer to stay physically active. Individuals who score low on this trait tend to enjoy quiet
and relaxing environments; they may prefer books and movies to physical activities.

Optimistic
The Optimistic trait indicates a tendency to be hopeful and confident about the future. Individuals who score high tend to

have a positive outlook on life and tend to experience joy and a sense of wellbeing. Individuals who score low on this trait
tend to be quick to identify potential problems and how things could go wrong.

Sociable

The Sociable trait indicates an affinity for meeting new people and socializing in large groups. Individuals who score high
tend to be adept at approaching others and maintaining social connections. They prefer to be around others. Individuals
who score low on this trait tend to enjoy deep relationships with a small circle of close friends and colleagues; they prefer
spending time with individuals or small groups rather than large groups.
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A CLOSER LOOK AT YOUR PERSONALITY TRAITS

You can learn more about your personality by examining the full range of your scores more closely.

The JOFI Personality Traits assessment measures fifteen facets of our personalities. Your scores for these facets are
included here. This table shows your personality traits arranged by each Big Five Personality dimension, followed
by your score range for each facet.

The text in the left and right columns describe what people who are in the Less Pronounced range and the More
Pronounced range tend to be like. People in the middle display a mix of these behaviors. Most of us learn how to
adjust our work behaviors based on the needs of the job, but jobs that align with our personality traits are often
more satisfying and less stressful for us.

AGREEABLENESS

Compassionate | Indicates deep, emotional connections with others.

Frank, focused on facts more than feelings; Affectionate, caring, sensitive; prefer close
prefer working with data more than empathetic relationships.
people.

Cooperative | Indicates an affinity for working with others.

Cautious, competitive, skeptical; prefers Pleasant, trusting, cordial, non-critical,
working independently. easy to get along with.

Helpful | Indicates an affinity for serving others.

Independent, focused on own work; prefer Generous with time and resources; prefer
individual contributor roles. roles with opportunities to serve others.
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CONSCIENTIOUSNESS

Organized | Indicates an affinity for order and structure.

|
— LESS PRONOUNCED .
Tolerant of various environments; may Tend to be organized, neat, and clean;
prefer less structured settings that feel prefer organizing and maintaining their
welcoming. surroundings.

Principled | Indicates an affinity for clear rules and rule-following.

— LESS PRONOUNCED I
Adaptable to current needs; prefer to Strives to adhere to standards of honesty
accept and accommodate different views and morality; prefer rules be clear,
of others. followed, and enforced.

Responsible | Indicates an affinity for having control and being trusted to deliver results.

— LESS PRONOUNCED I
Being flexible and adaptable to changing Dependable, reliable, promise-keeper;
situations; prefer to stay flexible; comfort- prefer roles that require high levels of trust
able with schedule changes. to deliver results.

Ambitious | Indicates an affinity for high levels of effort and constant striving.
| |

I MODERATELY PRONOUNCED 1
Prefers a balanced lifestyle, values Hard-working, industrious, confident,
relaxation, entertainment, and time to resourceful; prefer challenges and
recover and get away from pressure. opportunities to demonstrate skills and

accomplishments.

EMOTIONAL STABILITY

Balanced | Indicates balanced emotions, having no emotion lacking or too strong.

l

I MORE PRONOUNCED —
Tend to worry and feel anxious; may have Tend to be well-adjusted, free from worry;
strong emotional responses and tend to handles stress well; able to engage and
withdraw from tense situations. deescalate tense situations.

Composed | Indicates tendency to keep feelings and expressions under control.

I MODERATELY PRONOUNCED I
Tend to be sensitive to criticism, especially Generally calm and stable; remains calm
when unfair; tend to react to other's in challenging situations and if targeted in
emotions. aggressive conversations.

Optimistic | Indicates tendency to be hopeful and confident about the future.

I MODERATELY PRONOUNCED I
Quick to identify potential problems or Positive outlook on life, tend to experience
how things could go wrong. joy and sense of well-being.
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EXTROVERSION

Assertive | Indicates leading and enjoying positions of influence over others.
| |

I MODERATELY PRONOUNCED 1
Tend to be best in supporting roles; may Tend to be domineering, to take charge,
prefer following and supporting rather described as a natural leader; prefer
than leading. leading rather than following.

Sociable | Indicates an affinity for meeting new people and socializing in large groups.
| |

I MODERATELY PRONOUNCED 1
Enjoys relationships in a small circle of Comfortable approaching others and
close friends and colleagues; prefers being maintaining social connections; prefer to
with individuals or small groups. be around others.

Energetic | Indicates a preference for physical activity.
| |

I MODERATELY PRONOUNCED 1
Tend to enjoy quiet and relaxing Approaches daily life with energy,
environments; may prefer books and excitement, and spontaneity; prefer to
movies to physical activities. stay physically active.

Analytical | Indicates an affinity for critical thinking and complex problem solving.
| |

I MODERATELY PRONOUNCED 1
Tend to be a good follower; may prefer Intelligent, analytical, and knowledge- able;
to focus on the task at hand and to enjoys solving complex problems; prefer
work in situations where others tackle to think deeply about various aspects of a
the complex issues and provide clear situation.

directions.

Creative | Indicates ingenuity, innovation, and idea generation.
| |

I MODERATELY PRONOUNCED 1
Tend to be conventional and reasonable, Tend to be inventive and imaginative,
prefer clear instructions, predictable work constantly striving to make improvements
settings, and repetitive work. to information, processes, or products;

prefer to think “Outside the box.”
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TOP FIT OCCUPATIONS

The following list of 15 job families represents the best fit occupations for you among the
71 JOFI Job Families. These 71 job families cover all jobs in the U.S. economy, and each
family represents several and sometimes dozens of distinct jobs. They are organized

by Job Categories (SOC Major Groups) and by Preparation Levels (O*NET Job Zones
1-5). Zone 1 typically requires little or no preparation, and Zone 5 typically requires an
advanced degree or equivalent experience. Based on your goals, this report can display
either Zones 1-3 or Zones 3-5.

At the bottom of your list, you will see a link to request a personal code for the JOFI career
exploration website at: www.CareerNavigation.org

You can explore all the job families there anytime; and with the link, you will see your top
job families highlighted for you. You can see which O*NET occupations are in each JOF
Job Family. And you can watch videos and review relevant information for each O*NET
occupation. This website is designed to help you explore careers, so you can make a
short list of your favorite career options.
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The list of JOFI Job Families below represents the occupations where you are most likely to
establish an enjoyable and rewarding career, as well as where you are most likely to thrive and

flourish.

You may find it helpful to interpret the five-star ratings as follows: 1 star indicates poor fit, 2
stars indicates weak fit, 3 stars indicates moderate fit, 4 stars indicates good fit, 5 stars indicates
excellent fit. Start your career exploration with your top-rated job families.

JOFI JOB FAMILIES

Rank Job Family Name

1

10

11

12

13

14

15

Explore Careers

Computer and Mathematical Zone 3
Protective Services Zone 4

Transportation and Material Moving Zone 3
Construction and Extraction Zone 2
Production Zone 3

Farming Fishing and Forestry Zone 1
Personal Care Services Zone 2

Architecture and Engineering Zone 5

Life Physical and Social Sciences Zone 3
Arts Design Entertainment Sports & Media Zone 5
Business and Financial Zone 3

Computer and Mathematical Zone 4
Construction and Extraction Zone 3
Computer and Mathematical Zone 5

Life Physical and Social Sciences Zone 5

Star Rating

1.8 & SAEK
1 8 & SASK
1.8 & SAEK
1 8 & SASK
1.8 & SAEK
1 8 & SASK
1§ SAEASK
) SAEASK
1§ SAEASK
) SAEASK
1§ SAEASK
) SAEASK
1§ SAEASK
) SAEASK
1§ SAEASK

Fit %

45.8%

45.8%

41.6%

41.6%

41.6%

40.8%

38.3%

37.4%

37.4%

37.4%

37.4%

37.4%

37.4%

37.4%

36.2%
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Job Family Number

JOFI-153
JOFI-334
JOFI-533
JOFI-472
JOFI-513
JOFI-451
JOFI-392
JOF-175
JOFI-193
JOFI-275
JOFI-133
JOFI-154
JOFI-473
JOF-155

JOFI-195

John Green, click on the Explore Careers button to request your Navigation Link for private
access to CareerNavigation.org. Your private navigation link will be sent to you at the email
address and/or mobile phone number in the JOFI Assessments system.


https://www.jofiscore.com/api/v1/test-taker/send-career-navigation-link?ttsId=73257

THE
RIGHT
JOB.
THE
RIGHT
FIT.
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